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GE Project Hope Rural
Teacher Training Program

GE is committed to the development of rural education in China.
After GE Lighting’s first charity auction in partnership with the
China Youth Development Foundation (CYDF) and GE Plastics’
first grants to the CYDF Project Hope Teacher Training Program in
2002, the GE Foundation started its official partnership with CYDF
by donating RMB 1.1 million to the Project Hope Teacher Training
Program in 2004. By 2005, with the objective to further support
this program, the GE Foundation board approved a 3-year grant of
USD 800,000 to train 1,500 Hope primary school headmasters and
teachers from 10 counties in 5 provinces and autonomous regions.

This concentrated training program in conjunction with follow-
ups aims to develop and foster a group of school headmasters with
high standards of teacher ethics, knowledge of advanced educa-
tion concepts, and remarkable professional capabilities that will
enable them to lead curriculum innovation and independent de-
velopment in their respective schools. About 300,000 children in
rural schools will ultimately benefit from this program.

The Teacher Training Program also includes the following:

¢ Project manager training— a special course for key CYDF proj-
ect leaders to improve the competency of project managers and
working staff.

GE training materials development—new training materials that
will help update the trainees’ education concepts, broaden their
vision, improve their teaching ethics and skills, and heighten
their general competency. The training materials will include
a series of textbooks specially designed for training primary
school and kindergarten teachers in rural areas. Multimedia
software will also be developed for teaching major disciplines
such as Chinese and mathematics.

¢ GE project symposia—a series of conferences to build the funda-
mental strategy for the execution of the training projects. Institu-
tions undertaking the GE teacher-training program will conduct
exchanges and conferences on their execution of the program.
The symposia will include summary, analysis, and evaluation of
the program execution and the results measure of the previous

year.

GE Volunteers also play a significant role in GE’s CSR activities. In
the GE Project Hope Teacher Training Program, GE Volunteers con-
duct interactive speaker sessions on corporate culture, leadership
traits and development, and corporate volunteerism, and lead the
trainees on tours of GE’s China Technology Center. GE Volunteers
also serve as teaching assistants during computer classes for the
rural teachers. In addition, many volunteers also make site vis-
its to various Hope primary schools to provide further support.

Other CSR efforts in China

¢ UNICEF Early Childhood Development grant (2004-2005)—USD
900,000 to promote key parenting/caregiver practices to improve
children’s development, quality and access to health / education
services, and interagency coordination mechanisms

Thinktank Handsbrain Education Jiangsu grant (2006-2007)—
USD 450,000 to support the implementation of the “Learning

by Doing” science education program in more than 20 disadvan-
taged primary schools in Shanghai and Beijing
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GE (CHINA) CO., LTD.

Core business: Diversified technology, media, and
financial services and products

Year of China market entry: 1906; reentered 1979
Employees worldwide: 300,000+

Employees in China: 12,000+

Website: www.ge.com.cn
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