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Women’s Leadership
Network

The Women’s Leadership Network (WLN) at Rohm and Haas
Company develops the leadership qualities women need in order
to pursue vibrant career paths within their company. In China, the
Rohm and Haas WLN began in 2004 and consists of internal fo-
rums and cross-company WLN projects.

The internal forum is an informal interactive session where wom-
en share their ideas and experiences on a selected topic with a
volunteer speaker. Several women managers in the Asia Pacific
region have shared their experiences with their female colleagues
in China. Top executives from the home office are also invited to
have face-to-face interaction with Chinese colleagues.

The cross-company WLN projects were initiated by Rohm and
Haas and have spread to many other companies. The first cross-
company WLN was held in December 2005. The speakers and pan-
elists came from the Shanghai Foreign Investment Commission,
DuPont, GE, Deloitte, and Rohm and Haas. Participants exchanged
their best practices and key challenges in promoting women’s lead-
ership in Asia/China. The June 2006 WLN theme was “Your Career
Is in Your Hands.” More than 100 female employees from Rohm
and Haas, Dow Chemical, and DuPont participated in this event.

Rohm and Haas Company has an extensive videotape library of
WLN presentations available to all employees online worldwide.
The WLN provides a platform where women can learn, model,
and promote the leadership qualities valued by Rohm and Haas
Company. At the same time, cross-company people exchange ideas
on their companies, industry, and occupation, through which they
gain an overall picture of the industry and of their careers. In ad-
dition, the WLN creates an opportunity for real-case experience
sharing that gives women concrete advice and enhances their con-
fidence in their career development. Finally, the WLN creates the
possibility for workplace diversity and nondiscrimination, thus
benefiting all women employees, the company, and the whole
business community.

Other CSR efforts in China

Donation to Jiangxi earthquake victims

Donation to earthquake and tsunami victims in South Asia
e Terry Fox Run donation for cancer research

Fellowship to Pengcheng Special Education School

Scholarship for Nanjing University of Technology and East Chi-
na University of Science and Technology

Sponsorship for sports activities of Tsinghua University Chemi-
cal Engineering Department

Paint quality education program

Supporting orphans/kids from poor families
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ROHM AND HAAS (CHINA) HOLDING
CO., LTD.

Core business: Specialty materials

Year of China market entry: 1979

Employees worldwide: 17,000

Employees in China: 1,100

Website: www.rohmhaas.com; www.rohmhaas.com.cn




